


















































































 

 

BOARD REPORT 
October 23, 2017 

 
 
 
 
SUBJECT: RATIFICATION OF SUCCESOR AGREEMENT WITH SERVICE 

EMPLOYEES INTERNATIONAL UNION, LOCAL 517M- 
CUSTODIAL AND SECURITY UNIT 

 

 

CURRENT STATUS:  The Board of Education and the Service Employees 
International Union, Local 517M (SEIU; representing custodial, maintenance and security 
employees) had a collective bargaining agreement that expired June 30, 2017.  A tentative 
agreement that the Board ratified in June was rejected by the employees.  The parties 
resumed negotiations and have arrived a tentative agreement that the employees have 
ratified. 
 
RECOMMENDATION:  I move that the Board of Education ratify the attached 
tentative agreement for a collective bargaining agreement through June 30, 2019, with 
the Service Employees International Union, Local 517M representing custodial, 
maintenance and security employees. 
 
STATEMENT OF PURPOSE:   Public law provides the opportunity for negotiations 
with school employees since 1965.  This represents a fair and equitable resolution in light 
of the district’s financial condition. 
 
BUDGET IMPACT:  In that this extends the current costs the budget impact for this 
is limited. The current agreement had already taken into account the district’s fiscal 
situation. 
 
DISCUSSION OF OPTIONS:  The Board of Education may reject the recommended 
settlement and direct the administration to go back to the bargaining table.  If this action 
was followed, we may be accused of an unfair labor practice. 
 
RATIONALE FOR RECOMMENDATION:   The laws in the State of Michigan 
provide the negotiated master contract as a vehicle for establishing wages, hours and 
working conditions. 
 
Prepared by:  Tony Skowronski 

Director of Human Resources and Labor Relations 
10/18/17 
/kp 





































BOARD REPORT  
November 26, 2018 

SUBJECT: RATIFICATION OF WAGE RE-OPENER WITH SERVICE 
EMPLOYEES INTERNATIONAL UNION, LOCAL 517M- 
CUSTODIAL AND SECURITY UNIT 

CURRENT STATUS:  The Board of Education and the Service Employees 
International Union, Local 517M (SEIU; representing custodial, maintenance and security 
employees) have a collective bargaining agreement through June 30, 2019 that has a 
wage-reopener for 2018-2019.  Discussions with the union have resulted in a tentative 
agreement concerning the re-opener. The union has already ratified the tentative 
agreement. 

RECOMMENDATION:  I move that the Board of Education ratify the attached 
tentative agreement with the Service Employees International Union, Local 517M 
representing custodial, maintenance and security employees 

STATEMENT OF PURPOSE:   Public law provides the opportunity for negotiations 
with school employees since 1965.  This represents a fair and equitable resolution in light 
of the district’s financial condition. 

BUDGET IMPACT:  The current agreement had already taken into account the 
district’s fiscal situation. This tentative agreement continues that as well; it will have 
limited budget impact.  

DISCUSSION OF OPTIONS:  The Board of Education may reject the recommended 
settlement and direct the administration to go back to the bargaining table.  If this action 
was followed, we may be accused of an unfair labor practice. 

RATIONALE FOR RECOMMENDATION:   The laws in the State of Michigan 
provide the negotiated master contract as a vehicle for establishing wages, hours and 
working conditions. 

Prepared by:  Tony Skowronski 
Director of Human Resources and Labor Relations 
11/20/2018 



Attachment 11-26-2018 Board Report for Ratification of SEIU Wage Re-Opener  

SEIU Negotiations 

2018-2019 Economic Re-opener 

Employer Off the Record Package Offer 

October 31, 2018 

 

1. Present contract language except as modified by this offer. 
 

2. Modify Article 17 A by adding new sentence to A 1a and adding A2 so it reads: 

 
ARTICLE 17 SALARY PROVISIONS 

 
A. Wage Scale. 

 
1. Addendum A, remain unchanged with no wage increase, additionally, 

 
a. For Custodial/Maintenance Employees, wages paid will remain reduced by 

one percent (1.0%) from those listed in Addendum A.  This 1.0% reduction 
will cease at the beginning of the new pay period after the payroll 
containing December 31, 2018. 
 

b. Discipline/Security Officers wages paid will: 
 

1. Be those listed with in Addendum A without reduction. 
 

2. Not exceed Step D for any Discipline/Security Officer hired after 
January 1, 2015. 

 
c. Employees who should have moved up one step on July 1, 2017, will be paid 

at the new step for wages effective with the beginning of the new pay period 
following ratification.  
 

d. Employees will remain on these steps and paid at these rates until otherwise 
changed by negotiations of the July 1, 2018-June 30, 2019 economic 
re-opener. 

 
2. Effective the new pay period following the pay period containing 

December 31, 2018: 
 
a. Addendum A will be revised as attached. 

 
b. Employees who should have moved up one step on July 1, 2018, will be 

paid at the new step for wages. 
 

c. Consistent with law, employees will remain on these steps and paid at 
these rates until otherwise changed by negotiations of the successor to this 
agreement.  





 

 

BOARD REPORT 
October 14, 2019 

 
 
 
SUBJECT: RATIFICATION OF THE SUCCESSOR AGREEMENT WITH 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 
517M- CUSTODIAL AND SECURITY UNIT 

 

 

CURRENT STATUS:  The Board of Education and the Service Employees 
International Union, Local 517M (SEIU; representing custodial, maintenance and security 
employees) had a collective bargaining agreement through June 30, 2019. Discussions 
with the union have resulted in a tentative agreement concerning a successor agreement.  
The new agreement would be in effect through June 30, 2022. The union has already 
ratified the tentative agreement. 
 
RECOMMENDATION:  I move that the Board of Education ratify the attached 
tentative agreement with the Service Employees International Union, Local 517M 
representing custodial, maintenance and security employees. 
 
STATEMENT OF PURPOSE:   Public law provides the opportunity for negotiations 
with school employees since 1965.  This represents a fair and equitable resolution in light 
of the district’s financial condition. 
 
BUDGET IMPACT:  The current agreement had already taken into account the 
district’s fiscal situation. This tentative agreement continues that as well; it will have 
limited budget impact.  
 
DISCUSSION OF OPTIONS:  The Board of Education may reject the recommended 
settlement and direct the administration to go back to the bargaining table.  If this action 
was followed, we may be accused of an unfair labor practice. 
 
RATIONALE FOR RECOMMENDATION:   The laws in the State of Michigan 
provide the negotiated master contract as a vehicle for establishing wages, hours and 
working conditions. 
 
Prepared by:  Tony Skowronski 

Director of Human Resources and Labor Relations 
10/10/2018 
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Tentative Agreement 

between 

Service Employees International Union, (SEIU) Local 517M 

Representing Custodial, Maintenance and Discipline/Security Employees 

and 

Saginaw Township Community Schools (STCS) 

Successor to the Collective Bargaining Agreement Expiring June 30, 2019 

 

The bargaining teams of SEIU, Local 517M representing the Saginaw Township 

Community School custodial, maintenance and discipline/security employees and Saginaw 

Township Community Schools have been negotiating the successor to the collective 

bargaining agreement, that expired June 30, 2019.  On September 24, 2019, the bargaining 

teams reached tentative agreement on the successor and hereby unanimously recommend 

ratification of the following: 

 

1. Unless otherwise modified by the parties’ tentative agreements, the terms and conditions 

of the collective bargaining agreement expiring June 30, 2019 will continue through 

June 30, 2022. 

 

2. This includes the May 29, 2019 tentative agreements on Article 5, Representation and 

Article 6 Seniority, copies attached.  

 

3. Article 17 A, Wage Scale, Change language and Addendum A, Salary Schedule as 

attached. 

 

4. Article 17 B, Longevity, expand employees eligible for longevity as attached, including 

changes immediately preceding 17 G.  

 

5. Article 17 J, providing attendance incentive for all employees of the bargaining unit, as 

attached. 

 

6. Article 17 K, providing shift premium for Discipline/Security Officers, as attached. 

 

7. Article 1, Recognition, modify for reading ease as attached.   

 



SEIU Local 517M, 
Custodial, Maintenance and Discipline/Security 
Successor to Agreement Expiring June 30, 2019 
September 24, 2019 Tentative Agreement 
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8. Article 8 Working Hours, the language will remain unchanged in A, B. and E. Note that 

the first paragraph of A will apply for the term of this agreement.  Add headings in C, and 

add section C2, and retitle D for reading ease, as attached. 

 

9. Letter of Understanding, Implementation of the Michigan Paid Medical Leave Act, as 

attached. 

 

10. Modify Article 13, Holidays and Personal Business Days, Section A, by adding 

paragraph 3 that reads: 

 

3. To be eligible for holiday pay, Custodial/Maintenance Employees must work 

both the scheduled workday before and the scheduled workday after the 

applicable holiday.   

 

11.  Agreement expires June 30, 2022. The union may request to re-open economics between 

June 30, 2020 and December 31, 2021. Modify Article 29, Terms of Agreement as 

attached.  



Employer Proposal  
July 25, 2019 
Reading Ease 

 

ARTICLE  1 RECOGNITION  
 

A. Exclusive Representative.  No Change 
 

B. Regular Full-Time Custodial/Maintenance Employee.  A regular full-time 
custodial/maintenance employee shall be defined as an employee who regularly works forty 
(40) or more hours per week during the normal work week of Friday through Thursday and 
who works a normal work day of eight (8) consecutive hours. 

 
C. School Year Custodial Employees.  No Change 

 
D. Regular Part-Time Employees.  No Change. 

 
E. Temporary Employees.  No Change  

 
F. Temporary Absence of Elementary Head Custodian.  No Change 

 
 

G. Discipline/Security Officers. Paragraphs B, C, F and G above do not apply to the 
Discipline/Security Officers.  A regular, full-time Discipline/Security employee shall be 
defined as an employee who regularly works thirty-seven and one-half (37.5) or more hours per 
week during the normal work week of Friday through Thursday.  A regular, part-time 
Discipline/Security employee shall be defined as an employee who regularly works less than 
thirty-seven and one-half (37.5) hours per week during the normal work week of Friday 
through Thursday. 

 
H. More Than 260 Day Years.  If a fiscal year has more than 260 work days, the school district 

shall have a right to designate which day(s) in excess of 260 days that schools shall be closed.  
Employees will be notified at least thirty (30) calendar days prior to the designated date.  On 
the day(s) that school is closed, employees shall have the right to use PTO, vacation day(s), 
personal day(s) or take the day(s) without pay 
 







Employer Proposal  
May 29, 2019 
 
 

 

ARTICLE  8 WORKING HOURS 
 
A. Break and Lunch Periods.  
 

Employees who are scheduled to work at least six (6) hours per day will receive a fifteen 
(15) minute break.  Employees scheduled to work at least seven and a half (7½) hours per 
day will receive one (1) thirty (30) minute unpaid lunch in addition to their break.  Break 
times will be given without loss of pay.  Breaks and lunch times may be scheduled by 
management.  
 
Unless otherwise provided, effective upon ratification of the successor to this agreement, 
Employees who are scheduled to work at least four (4) hours per day will receive a 
fifteen (15) minute break and employees who are scheduled to work at least six (6) hours 
per day will receive two (2) fifteen minute breaks.  Employees scheduled to work at least 
eight (8) hours per day will receive two (2) fifteen minute breaks and one (1) thirty (30) 
minute unpaid lunch.  Break times will be given without loss of pay.  Breaks and lunch 
times may be scheduled by management.  
 
 

B. Overtime.   
 
1. Overtime within a building shall be equalized among the employees regularly 

assigned to that building to the extent reasonably possible and consistent with 
ability to do the work.  Refusal to perform overtime must be based on a 
reasonable excuse provided there is a sufficient number of employees’ remaining 
to perform the necessary work. 

 
2. Overtime will be computed for hours “actually worked” in excess of 40 hours 

from the first shift beginning on Friday through the last shift which begins the 
following Thursday.   Except for sick leave, all time off with pay due to receipt of 
a contractual benefit shall be considered as time “actually worked.” 

 
3. Overtime pay shall be paid at 1.5 times the employee’s hourly rate paid at the 

time the work was performed. 
 

4. Discipline/Security Officer After School Functions.  Discipline/Security 
Officers who accept work for after school functions apart from their work shift 
will be paid at time and one-half for hours worked.  During that work week, if the 
employee is entitled to overtime pay, such after school function time will be the 
first hours counted toward overtime owed.  

 
 
C. Emergency School Closings.   

 
1. Custodial/Maintenance Employees.  Heading Added 



Employer Proposal  
May 29, 2019 
 
 

 

 
When school is canceled because of adverse weather, Acts of God or other emergency 
conditions, employees shall report unless directed not to report by the supervisor.  
Employees who are unable to report to work shall notify their supervisor no later than 
two (2) hours after their scheduled starting time and the day will, at the employee option:  
 
a. be subtracted from vacation or personal leave;  
 
b. will be a non-paid day.   
 
If employees are directed not to report, they shall receive pay for the day.   If an 
employee works at management’s request when other of the same classification are not 
required to work, compensatory time off up to a maximum of eight (8) hours per day will 
be given at a later date.  All compensatory time accrued by June 30th must be used by the 
following August 20th. 
 
2. Discipline/Security Officers.  Section Added 
 
When school is canceled because of adverse weather, Acts of God or other emergency 
conditions, Discipline/Security Officers shall not report unless directed by the supervisor. 
Those Officers directed to report to work will be paid for hours worked. Officers not 
directed to report may charge their personal time to receive pay for missed time   
 

D. Discipline/Security Officers Court Appearances.  
 

Discipline/Security Officers who are requested and approved to appear before a Federal 
or State court on behalf of the school district shall be paid his/her regular rate of pay for 
all hours that he or she is in court. 
 

 
E. Custodial/Maintenance Employees. 

 
1. Normal Work Week. 

 
a. The normal workweek shall be forty (40) hours, on five (5) consecutive days. 

   
b. The normal workday shall be eight (8) consecutive hours. 

  
c. Employees hired on or before July 2, 1992 will have a work week of Monday 

through Friday, except as provide in e below (8 D1e) 
 

d. Employees hired after July 2, 1992 may be subject to a normal workweek 
which begins on any day of the week. 

 



Employer Proposal  
May 29, 2019 
 
 

 

e. An employee applying and selected for an assignment that is posted as other 
than Monday through Friday will be required to work those days. 

 
f. Employees may request to have an earlier starting time on full professional 

development days or when no students are present. The supervisor will advise 
the employee of the hours for work if the request is granted 

 
2. Sunday and Holiday Work.   Employees shall be paid two (2) times their regular 

rate of pay for all hours worked on holidays and Sunday.  
 



Article 17 Salary Provisions Totals 3 Pages  
 

ARTICLE 17 SALARY PROVISIONS  
 

A. Wage Scale. 
 
1. Employees will be paid consistent with Addendum A, remain unchanged with 

no wage increase, additionally,.  
 

2. For Custodial/Maintenance Employees, Changes in wages paid will remain 
reduced by one percent (1.0%) from those listed in Addendum A.  This 1.0% 
reduction will cease atbe effective the first payroll beginning of the new pay 
periodon or after the payroll containing December 31, 2018.date listed or the 
event (e.g., attaining longevity). 
 

a. Discipline/Security Officers wages paid will: 
 

1. Be those listed with in Addendum A without reduction. 
 

2. Not exceed Step D for any Discipline/Security Officer hired 
after January 1, 2015. 

 
b. Employees who should have moved up one step on July 1, 2017, will 

be paid at the new step for wages effective with the beginning of the 
new pay period following ratification.  
 

c. Employees will remain on these steps and paid at these rates until 
otherwise changed by negotiations of the July 1, 2018-June 30, 2019 
economic re-opener. 

 
1. Effective the new pay period following the pay period containing 

December 31, 2018: 
 
a. Addendum A will be revised as attached. 

 
3. Employees who should have moved up one step on July 1, 2018, will will not be 

paid at the new step for wagesbeyond Step D. 
 

4. Consistent with law, employees will remain on thesetheir steps in effect on 
June 30, 2022 and paid at thesethose rates until otherwise changed by 
negotiations of the successor to this agreement.  

 
So it will read: 
 

A. Wage Scale. 
 
1. Employees will be paid consistent with Addendum A.  

 



Article 17 Salary Provisions Totals 3 Pages  
 

2. Changes in wages will be effective the first payroll beginning on or after the date 
listed or the event (e.g., attaining longevity). 
 

3. Discipline/Security Officers hired after January 1, 2015 will not be paid beyond 
Step D. 
 

4. Consistent with law, employees will remain on their steps in effect on 
June 30, 2022 and paid at those rates until otherwise changed by negotiations of 
the successor to this agreement.  
 

B. Longevity.   LONGEVITY SHALL BE PAID ON AN ANNUAL BASIS, OVER AND ABOVE ALL 

NEGOTIATED INCREASES by paying the listed hourly rate in Appendix A.   
 
1. Custodial, Maintenance Employees who were hired before July 1, 1996: 

 
a. Employees who have completed ten (10) or more years of employment shall 

receive longevity pay in the amount of 3.0 % OVER AND ABOVE ALL 

NEGOTIATED INCREASES. LONGEVITY SHALL BE PAID ON AN ANNUAL BASIS.   
 

b. Effective the first payroll beginning on or after January 1, 2020, employees 
who have completed twenty (20) or more years of employment shall receive 
longevity pay in the amount of 4.5 %. 

 
2. Custodial, Maintenance Employees hired after July 1, 1996: 

 
a. Effective the first payroll beginning on or after ratification by both 

parties, Head Custodians and Utility/Maintenance Employees who have 
completed ten (10) or more years of employment shall receive longevity 
pay in the amount of 1.5%.  
 

b. Effective the first payroll beginning on or after January 1, 2022, 
custodians who have completed ten (10) or more years of employment 
shall receive longevity pay in the amount of 1.5 %. 

 
3. Discipline/Security Officers hired before January 1, 2015.  Effective the first 

payroll beginning on or after ratification by both parties, Discipline/Security 
Officers who have completed ten (10) or more years of employment shall receive 
longevity pay in the amount of 1.5%.  
 

 
C. Asbestos Removal by Certified Custodians.  No Change 

 
D. Clothing Allowance. No Change 

 
E. Custodial/Maintenance Employee Hourly Premiums. No Change 
 



Article 17 Salary Provisions Totals 3 Pages  
 

F. Travel Allowance.  
 
Language between F and G Changed: 
Paragraphs B B1, B2, C, D and E apply only to the Custodial/Maintenance employees. 

- 
G. Attendance Incentive General Requirements.  

 
To be eligible for an attendance incentive under Paragraphs H, I and J of this Article, 
the employee must have been continuously employed within the bargaining unit since 
September 15 of the previous fiscal year. As used in these paragraphs (H, I and J), 
“Preapproved” for attendance incentive eligibility will mean approved at least 48 hours 
in advance, except in cases involving funeral leave.  
 

H. Attendance Incentive for Custodial/Maintenance Employees.  No Change 
 

I. Attendance Incentive for Custodial/Maintenance Employees with Missed Time Due 
to a Workers’ Compensation Injury.  No Change 

 
Paragraphs J and K are new: 
 

J. Calendar and Fiscal Year End Attendance Incentive for All Employees.  
 
1. An attendance incentive may be earned based on perfect attendance for the last half 

of the calendar year (July 1-December 31) and the last half of the fiscal year (January 
1-June 30).  An employee represented in this bargaining unit, who worked all 
available work days except for funeral leave (Article 12, Leaves of Absences, E, F 
and G); jury duty; preapproved personal business days; preapproved vacation days; 
and preapproved PTO days, provided that such PTO is not used for illness, injury, 
FMLA, or the Michigan Paid Medical Leave will be eligible. An employee who has 
unpaid time (for scheduled work) or used leave for illness, injury, FMLA, due to an 
on the job injury compensable under the Workers’ Compensation Act, or leave 
pursuant to the Implementation of the Michigan Paid Medical Leave Letter of 
Understanding is not eligible for that time period’s incentive.  
 

2. An eligible employee will be paid 1.0 % of the employee’s earnings from that 
portion of the year.  The payment for the last half of the calendar year will be made 
as soon as practicable on a payroll beginning after January 1. The payment for the 
last half of the fiscal year will be made as soon as practicable on a payroll beginning 
after July 1.  

   
K. Discipline/Security Officers Shift Premium.  Discipline/Security Officers whose daily 

regularly scheduled shift begins after 2:00 PM will be paid a 3.0% second shift premium 
for all straight-time hours actually worked during the shift. If the employee is called to 
work on other shifts on a temporary and unscheduled basis (less than 5 work days), the 
employee shall continue to receive the second shift premium. 

 



Saginaw Township Community Schools

ADDENDUM A 

Salary Schedule July 1, 2019-June 30, 2022

Effective payroll after the payroll containing December 31, 2018 (March 2019 only Custodian Step A)

FOR EMPLOYEES HIRED PRIOR TO July 1, 1996: Longevity Longevity

CLASSIFICATION   A B C D 10 Year 20 Year 

Head Custodian

20 year longevity effective the first payroll beginning on or after January 1, 2020

Bldg. over 185,000 sq. ft. Utility/Maintenance 15.29 16.19 17.02 17.92 18.46 18.73

Bldg. over 100,000 sq. ft. 13.96 14.62 15.25 16.69 17.19 17.44

Bldg. under 40,000 sq. ft. 12.90 13.54 13.97 14.46 14.90 15.11

Custodian  11.44 12.06 12.69 14.04 14.46 14.67

FOR NEW EMPLOYEES HIRED AFTER JULY 1, 1996:

Custodial/Maintenance employees with one or more years of service will be advanced to the next step with pay rates in January

Custodian                                            

 7-1-2019   Custodians will continue at the same step and pay                             9.45 9.58 9.91 10.37

Effective first payroll period beginning on or after 

January 1, 2020 9.65 9.91 10.15 10.45

January 1, 2021 9.91 10.15 10.40 10.65

January 1, 2022 (10 year longevity available) 10.15 10.40 10.65 10.90 11.06

Head Custodian   July 1, 2019-June 30, 2022      

Custodial/Maintenance employees with one or more years of service will be advanced to the next step with pay rates in January

10 year longevity   effective the first payroll beginning on or after ratification, 

Bldg. over 185,000 sq. ft. Utility/Maintenance 12.34 12.80 13.27 13.88 14.09

Bldg. over 100,000 sq. ft. 11.27 11.68 12.10 12.65 12.84

Bldg. under 40,000 sq. ft. 10.42 10.80 11.19 11.72 11.90

Longevity

A B C D E         F G 10 Year

SECURITY WAGE SCHEDULE:

Security/Disciple Officers with one or more years of service will be advanced to the next step pay rates August 15

Hired after January 1, 2015 9.97 10.37 11.27 12.17

Hired before January 1, 2015 9.97 10.37 11.27 12.17 12.97 13.38 13.84 14.05

10 year longevity effective the first payroll beginning on or after ratification



ARTICLE 29 TERMS OF AGREEMENT 

 

This Agreement shall be effective as of October 23, 2017 Ratification Date and shall remain in 

full force and effect, without change, additions or amendments to June 30, 2019 2022, except as 

provided below. 

 
In light of unknown economics, the Union believed that the district could be in a significantly better 

financial position than it is projecting. To avoid the employees being disadvantaged, between 

June 30, 2020 and December 31, 2021, upon the union’s request, this collective bargaining agreement 

will be re-opened for negotiation of economics. No change will occur unless it is mutually agreed upon 

and ratified by the parties. Such negotiation will not affect an employee’s placement on the salary 

schedule.  
 

 

with the exception of amending the contract for the sole purpose of negotiating an economic re-

opener for the period for July 1, 2018 to June 30, 2019 of this agreement.  This Agreement shall 

be renewed from year to year thereafter, provided that either party hereto may reopen the 

Agreement for changes or amendments or may terminate the Agreement by serving written 

notice on the other party of its desire to change, amend or terminate at least 120 days prior to 

June 30, 2019 2022. 

 



Employer proposal   
July 18, 2019 
 

Letter of Understanding 

Implementation of the Michigan Paid Medical Leave Act 

Michigan’s Paid Medical Leave Act, 2018 PA 369 provides employees paid time off 

work chargeable to their personal leave (e.g., sick, personal, PTO) in a variety of 

situations. As other time off, leave will be charged as a multiple of a quarter of a day (¼, 

½, ¾ or 1.0).  Leave is subject to proper notification to/approval by the supervisor and 

substantiation when requested. Substantiation includes the Employer’s right, at its 

discretion, to verify the report of the attending physician concerning the illness or 

disability, and medical examination at the Employer’s expense by a physician selected by 

the Employer.  School Year Custodians will be charged PTO for such time off. Other 

employees will be charged sick leave. If sick leave is not available, time off will be 

charged to personal time and then available vacation, before the employee will be without 

pay.    

The act allows the employee time off due to physical or mental illness, injury, health 

condition, preventative care, diagnosis, treatment, or accident of the employee.  The act 

allows paid leave in certain circumstances when time off is needed for a family member.  

A family member of an employee includes biological, adopted, foster and, step children, 

legal wards, and children to whom the employee stands in loco parentis.  The term 

“parents” includes biological, foster, step, adoptive parents, legal guardians of the 

employee or the employee’s spouse, or an individual who stood in loco parentis when the 

employee was a minor child.  The term “sibling” includes a biological, foster, or adopted 

sibling.  An employee may take time off due to physical or mental illness, health 

condition, preventative care or disabling accident of the employee’s family member. 

Employees may also have paid time off in these circumstances: 

a. when the district is closed for work by order of a public health official due to a 

public health emergency;  

b. the employee needs to care for his child whose school or place of care has been 

closed by order of a public health official due to a public health emergency;  

c. exposure of the employee or family member to a communicable disease that 

would jeopardize the health of others as determined by public health authorities or 

a health care provider; and   

d. in domestic violence and sexual assault situations leave the employee needs for 

medical care, psychological or other counseling; receiving associated services 

from a victim services organization; associated relocation; obtaining associated 

legal services; participation in associated civil or criminal proceedings. 

Grievances concerning this letter of understanding are not subject to arbitration unless 

both parties agree.  
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